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DECLARATION OF MS. DELORES PETTYJOHN 

Ms. Parthenia Richardson 

^ Agency Case No. 05-51-00166 

U.S. Department of Commerce 

I, Delores Pettyjohn, pursuant to 28 U.S.C. § 1746, hereby declare: 

I understand that this is the claim accepted for investigation: 

Complainant, fonneriy the Assistant Director for Counter Espionage, GS-15, 
Office of Security. Office of the Secretary, Department Of Commerce alleges that 
she has been subjected to a continuous pattern of discnmmation and harassment 
constituting a hostile work environment due to her race (Black) and sex (female). 
She cites the following: 

1 . During the period of May to June 2005, Richard Yamamoto did not support 
her as a supervisor and challenged her employment actions, despite her having 
obtained guidance from the Office of Human Resources and the Office of 
General Counsel. 

2. In June 2005, Yamamoto took away her ability to make supervisory decisions, 
including hiring selections. 

3. Since June 2005, Yamamoto requires her to meet him on a weekly basis for 
30 minutes to discuss supervisory decisions and duties. 

4. During the period of May to June 2005, Yamamoto failed to provide her any 
positive feedback, despite receiving positive feedback from two major clients, 
and also failed to openly acknowledge her contributions to the organization, 

5. During the period of April to June 2005, Yamamoto undermined her authority 
with staff by allowing them to come directly to him with their concerns and siding 
with them on controversial matters without first obtaining her rationale for 
employment decisions and actions. 

6. in May 2005, Yamamoto allowed her Caucasian male counterparts and 
subordinate staff to communicate with her in a disrespectful and condescending 
manner. 

7. During the period of April to May 2005, Yamamoto treated her with hostility 
and openly challenged any statements she made in staff meetings and other 
open forums. 
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8 On June 1 2005, Yamamoto toW her that he, his coHeagues, and h«s staff dsd 
not have confidence in her ability to manage, and added that while he had 
received outstanding recommendations from previous supervisors and was 
excited about her coming on board, he now had doubts. At that time, Yamamoto 
also stated that he had no more "blue chips" available, and that he has used 
them at! up. 

Complainant also alleges retaliation for having engaged in the EEO complaint 
process when: 

9 On July 1 1 , 2005, she was informed by Dave Bell, Acting Deputy Director, 
Office of Security, that effective July 12, 2006, she was being temporarily 
reassigned from her position as Assistant Director for the Counter Espionage 
Division for a period of 120 days. She also learned that Thomas deSeve, a 
Caucasian mate counterpart, was assigned to assume her responsibilities while 
continuing his current responsibilities. 

1 0. On July 1 1 , 2005, Bell gave her a mid-year counseling that was less than 
favorable and cited items/issues that were inaccurate. 

11 . On July 1 1 , 2005, She was informed that she was to move out of her office 
so that deSeve could occupy my space. She contends that deSeve already had 
adequate space, which would have allowed him to effectively manage both his 
pre-existing duties and the duties reassigned to him. She further contends that 
Linda Guier and Susan Powers, two Caucasian, GS-14 female manager, were 
reassigned from under her supervision on May 9, 2005, yet were not required to 
relocate. 

12. She was required to move to a workspace where GS-14 employees had 
better accommodations. 

13. The duties given to her on her reassignment are GS-1 1 and GS-12 duties. 

14. On August 17, 2005, she spoke to Bell and requested reasonable 
accommodation, as recommended by her physician for stress and Bell 
commented, "You are not under any stress, we just moved you from stress." 

15. As a result of the refusal to comply with her request concerning the stress 
and to escape the hostile work environment, she "submitted an involuntary 
termination" (i.e., constructive discharge) on September 6, 2005. 

For the purpose of this declaration I confirm that I am a Black female. 



2onO InMsJ^qLA 
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Information I received from the HR office reflects you are a Security Assistar)t, 

ZS-0086-03 in the Counter Espionage Division. Is that correct? 

Response; Yes. 

Did you work for Mr Milne prior to February 2005? 

Response: Yes, Alan Milne. He is Caucasian. 

Who were you working for after Ms. Richardson was detailed to Special Pmjects 

Officer? 

Response: Tom deSeve. 

How long have you worked in the Counter Espionage Division? 

Response: I've been in OSY e¥ef-4«-yeacs. f don't know how !ong I've been in 

the Counter Espionage Division. I thought you'd be asking me questions about 

Parthenia, not me. 

Do you have reason to believe Ms. Richardson was harassed daring her 

employment with OSY? 

Response; Yes, she was. 

Why do you say that? . . OS 'i 

Response: She was .set up from the first day she started working ha©. She 

came on board in March of this year. ! think she did a terrific Job, as far as 



■r\ 



-\ ;i „ putting the organization together. I don't know wberatbe problem wp^^^tiste- 

hadjQ&iericttjfihftiTj. She always had to report to the m^^ i 

P..\ / X" 

f >; V mornings^The people under her didn't support her, not even her boss. 

■■" Who in her division was not supporting her? \\ \ ^^ -i^ <^-y-^ 

Response: Rich Yamamoto. Alarie Shyioon, in particular. 5~Vc"a.''^^'-j=„,v.£_„ 1^^^^1^1\„J \ 
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Do you know why Alarie dldn 't support her? 

Response: I don't know. She never met deadlines for the tasks that were given 

to her. It was always something. 

How did Mr. Yamamoto not support her? 

Response: Sfee said he bluntly told her that he didn't have any confidence in her. 

Did Ms. Richardson tell you he said that to her? 

Response; Yes. 

Did managers and Ms. Richardson's subordinate staff communicate with her in a 

disrespectful and condescending manner? 

Response: I don't know what went on with Linda Guier, she didn't specify too 

much about her or Susan Powers., tasilSQOvrv^satwen^^i but Parthenia had 

Linda and Susan removed. After Parthenia left the division and went to the Anti- 

Ten-orism Division in July, somehow Linda came back in the same position but 

not Susan. 

Do you know why Ms. Richardson had them removed? 

Response: I know Susan bucked authority. 1 can't speak for Linda. 

Were you aware of how Ms Richardson was being treated by Mr Yamamoto 

because she told you what he was saying and doing to her? 

Response: Yes, primarily because she told me. in my position, i didn't attend 45.1^ '. Q ^^- sHH 

meetings. Parthenia said he would always ask her questions and have her 

report to him every Monday, like she was a child, f don't know if she was singled 

out. She never said anything about the other people. Then her health diminished 

because of what was going on. 
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What things were gomg on? -^.Cj S^y^SL.M^^^'^ - ..au.,^^^ 

Response: Her authority was questioned, Job Gpenipgstame^betrt;- it was her 
^ fieht to hire who she walrtec! ahd that was knocked down. !t was just the . , 

harassment. I didn't know her befor^ she came to Commerce, but she said sfee l^^jj-, 
'^^^^ aSi^ithts*efer«. She couldn't keep food down. Her doctor said she shouid 
be removed from the hostile environment and that's when they moved her over to 
the Anti-Terrorism Division, but that still didn't relieve f^. I was like her 
assistant, so she confided in me ^t 

Do you have reason to believe Mr. Yamamoto discriminated against Ms. 
Richardson because of race and sex? 
Response: I believe so. 
Why? 

Response: Because I had the same probiem. First of a!!, she's been the only ^^A tf,(\M m 
Black AD w^mb had. All theCAD's sm Caucasian males. 
That's a fact, but why is it a motive? 

Response: 1 don't know, ! can't get into their heads. They never had a Black 
female, except for her. I didn't see others treated that way. They challenged her 
doctor's excuse. '}t400ked*eftSf4©0iy^E:Ow^o^^ 
ibeatedii^Eficcocisaraisdston. When 1 asked (about her whercsbe^moved, I was told 
She was working on Special Projects. I asked hm why she was moved and she 
said they wanted her to do work that Alarie didn't do. 

Why would they have hired a Black female In Febmary and then treated her that 
way "from the first day she started working here"? '^^^^^^^^^^S^^'^hiJ 



s.T7*i~_ r» 
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Response: ! don't know.^^^^^^S^- ^ S^^ss if she knew how they were 
going to treat her, she wouldn't have accepted the position. She's a strong Black 
female and ! guess when Ner^came in and made changes^they weren't ready for , 
^ It was like she was rocking the boat, disturbing what they werefdoing. I am 
the same way, ! rock the boat ^irote^fibaaies^^^jlS^^^i 
What changes did Ms. Richardson make? 
Response: M 

lot of things were done that shouldn't have been. We deal with l^^politicafs. 
She just mentioned a certain party was granting clearances when they had a RK t -^ T 
record. People wanted to cover it up. Carta Fisher was removed at Parthenia's 
request. I don't know why. When Parthenia was removed from that side, they 
brought all the people back, Carfa and Linda Guier. 

Ms. Richardson sent me an email that you had sent when that happened. You 
informed her that Carfa was coming back to the Counter Espionage Division. 
Ms. Richardson replied back to you saying something like, "they're playing right 
into my hands. " Do you know what she meant by that? 
Response: No, unless she meant Carta had a iot of records in her office 
pertaining to personnel. ^f^iSP^fti^^^^fei-fiies that she shouldn't have had 
because of things she and her family were involved with; something with the 
police. She shouldn't have been dealing with security files at all. 
Ms. Richardson was held responsible for a number of problems in the division 
including the loss of two experienced individuals, Ms. Herbert and Mr. Bodin: 
employees seeking other employment; an employee temporarily assigned from 
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Suitland asking for release; and morale in the division being at an all time low. 
Were you or your coworkers unhappy with how you were treated by Ms. 
Richardson? 



;^^^^^4'k.^'okrri;^^. mo'^ 



Response: I can't speak for everyone else, but she helped me. She was my 

-r ^ ^_si.S-A^ IM-^. ^r^, K'\ '^ V CI M ^^o CA n n (£f ^^ '^ ^*^^. ^^'^^ 
mentor. -Sfe^^s^seHpstectaa'^^^..-^. 

P4;©^affP^k;0a!#weve=Hp=as=^aqFfiraeafemer^ 
-.-=w#*i«l^^irs3w: She did a lot for me. As far as morale, i was sitting in the back 
of the division doing archiving. When she came along, ! talked to her about my 
skills and abilities being wasted and she was on the verge of helping me move to ., 
where they could be utilized. I was working with her scheduling her meetings. ^ ^ ^^ ^, ,^., 
People are leaving now. Are they still blaming Parthenia?^^-^'^^ ^- "^" ^rf-^a - 
Did you hear anyone complaining about her? J \ - - 
Response: No, I heard nothing but good things. They were sorry she left. She 
always liid time to explain things tor-peeete. She said several people wrote nice 
1 abQ£±±ier feeiR§ there 



:^ 



Would you say morale in the division was "at an all time low" while Ms. 
Richardson was there? 



cl.!rTr^-Q\ Sl 



U-v^:^-s cV^A.>r4' b^--^: 4-<> <^~^ -^^< ^0C|^^^ 



•Q] Sl'v,.aJ_q_ 



c:.^ S S 1 A jvoc) 4-C, ""+K 



Response: Yes and it still is. 

-^ 
Was it worse after she was assigned there? ^^ y __|. ,4,^.^„ ^ « ., 

Response: I can only testify-Sfeafeit myself. 1 have an EEO complaint right now 
against Linda Guier. X ^^ryv ^VvaA-a-lU,.^ iC& ^^M ^^-^.e^lcf ' t~^vC_, --fo 
Is she your supervisor? 



O- r-v<^ c,^j~.e„;v_./- 
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Response: 1 don't know what she is. She said she was not. She said she is no 
longer handling my performance appraisal. They have me working in one 
division and someone else is the supervisor. The whole organization is a mess. 
YQ ?^ rf1nr-^crrtonaf; jftg^yg^ It's a lack of communication ii^ai 

:^^^=^^^^Q^^^^,fejft^^g^gS^^__ With Parthenia, there was some kind of 

order. 

Were there people in your division that thought Ms. Richardson was mde, harsh. 



and dictatorial? 



Response: I don't know what they thought. If they know ys3^P with 
somebody, they are not going to bad mouth her to me. If they talked about her, it 
was not to me. Because J worked so dose to her, they didn't care too much for 
me either. I'd be the iast one they'd talk to about her. She's never rude. I kept 
her calendar and i escorted people into her office. She was very pleasant and 
never rude You've got to be fimri when you want a task done. She was 
professional and stated she wanted it completed, but not in a derogatory manner. 
She was not unprofessional. 

Do you know why people may have said that she was rude? 
Response: As I stated, she was uncovering a lot of stuff and people don't like 
that. You become comfortable and you don't want waves. People come in and 
don't want to hear background checks have to be done. They just want a 
clearance. People probably didn't like that. She was just doing her job.!^^K|t 
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Do you know the space In the Anti-Terrorism Division that Ms. Richardson was 

assigned when she was detailed as Special Projects Officer? 

Response: No, I never went over there more than two or three times. I stay 

mostly in nrjy office 1 stay focused on my work. 

Do you have any mason to believe Mr. Yamamoto or Mr. Bell would try to force 

Ms. Richardson to resign her position? 

Response: ! believe so. 

Why? 

Response: Because of al! they were putting her through. I don't see how she 

stood it. Every day there was always something new. She said she was singled 

out at meetings. It took a tol! on her health. She had some operations. 

Would they take reprisal action for her having filed an EEO complaint? 

Response: Who knows? 1 don't know. 

Is there anything else you want to tell me? 

Response: I think youVe pretty much covered everything. You know she 

resigned on 9/6/05. 1 guess that was a surprise to them. 

Who would have been surprised by Ms. Richardson's resignation and why would 

they have been surprised? , 

Response: M 0. m 0^ YTx A V ^^ ^'->cl V ^)yva.-e. ^JiALA^-^ 



Y\ ti 
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! have read the above statement consisting of _J±i_. pages. I declare 
under the penalties of perjury that my statement !s true, correct and cx»mptete to 
the best of my knowledge and belief. I understand that the information ! have 
given is not to be considered confidential and that it may be shown to the 
interested parties. 



^' ^^^i t^ Executed on: ^lllAiJil 

5f*e«yiohn 



Delores 
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